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Department of Medicine

2

For over 60 years, the Department of Medicine at UCLA 
has engaged in world-class medical research, teaching, 
and patient care.

• 1527 faculty

• 238 residents and 200 fellows

• 3100 staff

• In 18 subspecialties including
• Cardiology

• Clinical Immunology and Allergy

• Clinical Nutrition

• Dermatology

• Digestive Diseases/Gastroenterology

• Endocrinology

• General Internal Medicine

• Geriatric Medicine

• Hematology Oncology

• Infectious Disease

• Medicine-Pediatrics

• Nano Medicine

• Nephrology

• Pulmonology/Pulmonary

• Rheumatology

• VA Greater Los Angeles

• Care Center

• Center for East West Medicine 



Equitable Patient Care: Growing FQHC Partnerships
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• To Help Everyone Health & Wellness Center (T.H.E.) 
Existing: provide 2 HIV faculty 1 day a week
• In Process: 1 Endocrinologist and 1 Cardiologist two 

days/month and 2 Internal Medicine faculty one 
day/week 

• Venice Family Clinic
Existing: many part-time volunteer Internal  Medicine 

faculty, 1 paid Fulltime Internal Medicine faculty 
(working on 2nd Fulltime)

• In Process: provide part time Cardiologist and 
Dermatologist, expansion of Internal Medicine faculty 
& several specialty faculty at current and new sites

Filling the gaps in clinical care for our under-resourced 
communities and providing opportunities to serve for 
our faculty and trainees

DOM keeps all faculty whole who do outreach



Equitable Patient Care: Growing FQHC Partnerships
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• Martin Luther King Jr Community Healthcare
Existing: provide Hospitalists (they also lead IM residency 
training) & one Cardiologist 1-2 day/month
• In Process: TBD (meet next week)

• Saban Community Clinic – Primary care
• In Process: 1-2 Internal Medicine faculty 1 day/week

• Chinatown Service Center
Existing: East-West Medicine faculty care
• In Process: TBD

• Los Angeles LGBT Center
• In Process: DOM faculty to support Residency/ Medical 

Student training and clinical care 

Filling the gaps in clinical care for our under-
resourced communities and providing opportunities 
to serve for our faculty and trainees



Equitable Patient Care: Growing Medicaid Partnerships
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• Health Care LA, IPA (Independent Physicians 
Association)

• Working in collaboration with UCLA Health 
around Medicaid contracts

• Promoting coordination of primary care 
contracts with specialty care to provide 
continuity of care for patients

Filling the gaps in clinical care for our under-
resourced communities and providing opportunities 
to serve for our faculty and trainees



Professional Development/Education: Mentor Training
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• Strategies include: Several DOM faculty completed the 
Train the Trainer Workshop – Based on NIH National 
Research Mentoring Network Faculty Mentor Training 
including culturally sensitive mentor training, conducted 
during Summer 2021 

• Workgroup leaders include:
• Grace Chen, MD, Associate Clinical Professor of Medicine, Clinical 

Chief of Division of Geriatrics
• Eric Yang, MD, Associate Clinical Professor of Medicine, Cardiology
• Katie Hu, MD, Assistant Clinical Professor of Medicine, Fellowship 

Program Director, Center for East West Medicine
• Tanaz Moin, MD, MBA, MSHS, Associate Professor of Medicine, 

Endocrinology, Diabetes & Metabolism and GIM & HSR

Development of mentorship and mentor training program 
for clinical and research faculty



Professional Development/Education: Mentor Training
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• We continue to work to integrate and synchronize 
this EDI-based program with existing DOM mentor 
training and coaching programs

• This includes adaptation of existing evidence-based 
mentor training program materials and assessment 
tools to tailor to different faculty needs

Coaching 
Program

Mentor 
Training

Wellness 
Committee

Development of mentorship and mentor training program 
for clinical and research faculty



People: Increase the number of residents and fellows 
from groups underrepresented in medicine (UIM)
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Current data shows low % UIM groups in DOM 
compared to local/national prevalence data, but 
similar to national academic data
(2017-19 DOM UIM faculty ~7% vs 2018 AAMC 
academic institution UIM faculty ~8%)
2022 Residency Program Match
• 73 students matched into our five programs
• 18 states and 28 medical schools are represented
• 47 incoming residents are women, and eight identify as 

underrepresented in medicine
• These statistics represent much to celebrate, but also 

represent some challenges for future recruitment
• 13% of our categorical and 16% of our primary care 

residents are UIM (~14% of medical students report 
belonging to UIM groups & ~9% report multi-racial)

Guevara JP, Wade R, Aysola J. Racial and Ethnic Diversity at Medical Schools -
Why Aren't We There Yet? N Engl J Med. 2021 Nov 4;385(19):1732-1734.



People: Increase the number of residents and fellows 
from groups underrepresented in medicine (UIM)

9

• UIM focused resident/fellow recruitment slide presentations
• Holistic interview questions and application review
• DOM EDI led UIM Open House Event in Sept/October to meet 

UIM faculty and current residents/fellows
• Track participation of:

• Fellowship Program Director participation in meeting with 
DOM EDI at the start of the application season 

• Aim for 100% applicant & 80-90% current fellow 
participation at DOM EDI Open House Fellow Events

• Assess UIM match data per division as compared to 
AAMC national data and share with Program Directors

• Just launched DOM First Gen Program – Building our DOM 
community of First-Generation college graduates who are 
medicine faculty; initial survey to identify interests in activities 
and connections

Stay tuned for Fellowship Match upcoming Fall 2023

The Way Forward – Active strategies to increase diversity 
in DOM include:



Connect with us
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On the web:

• https://edi.med.ucla.edu

On Instagram and Twitter:

• @UCLADOMEDI

In the Office:

• 1100 Glendon Suite 710, Los Angeles, CA 90024

By Email:

• domedi@mednet.ucla.edu




