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Register in advance for this meeting: All are welcome to this educational event!

https://uclahs.zoom.us/meeting/register/tJwrd-ysrDkoHdfGxUVsoG4VOpOfY-HUrKE
After registering, you will receive a confirmation email containing information about joining the meeting.

The objectives of the EDI-JC:

P Build community amongst faculty and trainees while reviewing articles of equity and diversity inclusion affecting
minority groups in academic medicine and healthcare.

P Discuss how bias, stereotypes, microaggression and racism experienced by those underrepresented in medicine and
how these experiences affect his/her/their academic trajectory/career.

P Discuss approaches/practices that can be implemented by everyone and how we can help ourselves and others.
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